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limMBLE 


This Agre«imt of .entered mto this clay 

of , 19 &A , by and between tlie Board of Education of 

/ 

the Town of Bloomfield, New Jersey, hereinafter called the 
’•Board” and the Eloomfield Administrators Association, here¬ 
inafter called the "Association" is for the school fiscal 
year beginning July 1 , 1969 ®d ending Jtme 30* 1970 is 
in accordance with Chapter 303 * Laws of 1968 , 

IN WITNESS WHEREOF, the parties hereto have set their 
hands and seals or caused this instrument to be duly executed 
by their proper officers and their seal affixed, the day and 
year first above written^ 


..1 

r/' ' /''f /I /' , / 

‘v > t * ’*, d - * ' i „ >' '*'*** II 

President 

Bloomfield Board of Education 



President ^ . , 

BloOTifield Administrators Ass’n, 


Attest: 


) 1 


y/^' . {..A.y( ... 

Secretary 


i. 


Bloomfield Board of Education 


Secretary 

Bloomfield Administrators Ass»n, 
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iilTiOl 


tlie Bloomfield A4a ' oi's , v u au'bi • !■ 

a list of members 'by name, nwalci'* >'u|; oni ^ 

total of twenty- dot‘.’' ns on the Administrati»ik.i., 



WHMEAS* Chapter 303 of the Laws of 1968 provides that an 

association which enrolls the majority of public em¬ 
ployees in. a specific category of aaployment is the 
legal negotiating unit for such employees, and 
WHEREAS, this list of members has been verified by an examina¬ 
tion of the signature of each member with the officia^ 
payroll of the Bloorafield jtoard of Education, now, 
therefore, be it 

RESOLVED, that the Bloorafield Board of Education recognises the 
Bloomfield Administrators Association as the official 
negotiating unit for those Administrators on the 
adopted salary guide who are under contract to the 
Bloomfield Board of Education for the school year 
1968-1969 


I, Robert Ih Morris, Secret®^ of the Board of Education of the 
Town of Bloc^ield, in Ess ex bounty. New Jersey,\ do hereby 
certify that tke above is a ti4e copy of the resoWtion adoptd^ 
by the Board ofNEducation of theVown of BloomfielA in Essex 
County, New JerseW at a regular mVting of the Boar¥ held on 
the 20th day of Novmber, 1968 \ \ 



f 3- lEQOTIAYIOM PROCEDURE 

km Th® parties agree to enter into collective negotiations in 
accordance with. Chapter 303# Public Laws of 1968 in a good 
faith effort to reach an agreement on matters concerned with 
the terms and conditions of Administrators' employment and 
grievance procedures. Such negotiations shall begin not later 
than November 1 of the calendar year preceding the school 
fiscal year in which this Agreement shall be in effect. Any 
Agreement so negotiated shall apply to all administrators, be 
reduced to writing and be signed by the Board and the Associa¬ 
tion, 

B, During negotiations, the Board and the Associaticm shall pre¬ 
sent relevant data, exchange points of view and make proposals 
and counterproposals# The Board shall make available to the 
Association for inspection, records deemed to be pertinent to 
the conditions of employment except those defined as classified 
and confidential by the State Department of Education, Not 
later than January 15 of each year, the Board shall provide the 
Association with a tentative budget il|||p[pr for the next school 
fiscal year* 

C# Neither party in any negotiations shall have any control over 
the selection of the negotiating representatives of the other 
party. The parties mutually pledge that their representatives 
shall be authorized to make proposals, consider proposals, and 
make counterproposals in the co\irse of negotiations; however, 
final authority to approve proposals shall rest with the Board 
of Education and the Bloomfield Administrators Association 
according to the Constitution and %-Laws of the Association, 

D. The representatives of the Board and the representatives of 

the Association's negotiating committee shall meet upon request 
for the purpose of reviewing the administration of the Ag;r©«3ient, 
and to resolve problans that may arise. These meetings are not 
intended to bypass the grievance procedure, 

1. Each party shall submit to the other, in writing, at least 
seven (7) days prior to the meeting, an agenda covering 
matters they wish to discuss. 



3-MEQOTIATIOIf PROCEgllRE (Oont»d,) 


2# All meetings between the parties shall be scheduled to talc# 
place whm the administrators involved are free from as- 
si^ed responsibilities. 

3. Should a mutually acceptable amendment to this Agreonent 
be negotiated by the parties, it shall be reduced to writ¬ 
ing and submitted to the Board and to the Association for 
consideration. 

This Agreement shall not be modified in whole or in part nor 
shall additional items be added by the parties except by an 
amendmatit in writing approved by the Board and the Association# 

. If the Board and the Association are unable to agree, then 
either party may request of the other that the matter shall 
be submitted to advisory mediation. Such requests shall be 
in writing, and the acquiescence therein shall also be in 
writing. If either party refuses such request, the matter 
will be referred to the New Jersey Public Employment 
Relations Commission. 

The Board and the Association each shall select an 
advisor and notify the other of the advisor selected within 
ten (10) work days after the request for advisory 
mediation. A third number, who shall be chairman, shall be 
nan«d by the first two within ten (10) work days- 

This advisory board shall report recommendations for 
settlement within ten (10) work days. The recommendations 
shall be submitted to both parties and shall be made publxc 
Each advisor shall be paid by the party selecting him, 
and the expense of the chairman shall be shared equally 
by the Board and the Association. 

In the event an agreement cannot be reached, the matter 
shall be referred to the New Jersey Public Employment 
RelatJ.ons Commission for fact finding and/or advioOfry 



CIR1"’V'4WG!3 FROGEDOltiS 


Definitions 

1, A “grievanoe” is a claim based upon an event or condition wlilcli 
affects the welfare and/or terns and conditions of eiaploymerit 
of an OTployee or group of employees and/or the interpretation, 

meaning or application of any of the provisions of this Agree- 

2, An "aggrieved person" is tli© person or persons making the claim, 
3* A "party in interest" is tlie person or persons making the claim 

and any person who might be required to talce action or against 
whom action might be taken in order to resolve the claim* 

Two classes of grievances shall be considered: 

a. A Class A grievance shall be an informal, personal, individu-* 
al, grievance. This grievance shall be one brotight by an 
individual, and only an individual, in behalf of himself 
alone, in which the aggrieved person judges that his inter* 
eats are beat served by keeping the grievance confidential# 

b. Class B grievances shall constitute all other grievances. 

Purpose 

1# The pxxrpose of this procedure is to secure, at the lowest 

possible level, equitable solutions to the problems which may 
from time to time arise affecting the welfare or terms and con¬ 
ditions of employment of employees. Both parties agree that 
these proceedings will be kept as informal and confidmitial as 
may bo appropriate at any level of the procedure, 

2, Nothing herein contained shall be construed as limiting the 

ri^t of any employee having a grievance to discuss the matter 
informally with any appropriate member of the administration, 
and having the grievance adjxisted without intervention of the 
Association, provided the adjustment is not inconsistent with 
terms of this AgreOTient# 


Procedure 





J^ GRIE¥A1CE PROCEDURE (Cont’d*) 


will proceed throu^ the levels outlined In this procedure# 

All emplojees, including grievant or grievants, shall continue 
under the direction of the superintendent and other administrators, 
regardless of the pmdency of the grievance until siach grievance is 
officially resolved. The continuance of duty will not constitute 
Ml agreement as to the disposition of the grievance# 

it is the intent of both parties in interest to process all 
grievanoes as expeditiously as possiblei 

For Class A Grievances 

bevel 1 

krty i^rieved person may preswit his grievance to his iMsediate superior. 
After discusai«i of the grtevance, toe imsdiate superior *st reach a decision 
within six witk days of the date on which toe grievmce ms suhMtted. 

Lev¥l 2 ''" .. 

If no resolution has been reached at level 1, the grievance may 
be submitted in writing to the superintendent Of schools within ten 
(10) work days. The superintendent must riile on the grievance 
within ten (10) work days. If the superintendent does not deem the 
grievance personal enough to fall within the Class A grievance cate¬ 
gory, it may only be continued under the Class B category and shall 
be resumed at level 2* 

Level 3 

If no resolution has been reached at level 2, the grievance may 
be submitted in writing to the Board within ten (10) work days. The 
Board must rule on the grievance wiidain flftem (15) work days. A 
party in interest may not be represented by any minority organization 
nor shall the minority organization pres ait or process his grievance# 

For Class B Grievanoes 
Rights of Etaployeea to Representation 

Any party in interest may be represented at all stages of the 
grievance procedure by himself, or, at his option, by a representa¬ 
tive selected or approved by the Association, Wh«ti an aaployee is 
not represented by the Association, the Association shall have the 
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^gfiIE¥AICl!; ^^HOCSDIJRE {Cont*<i.) 


rigiit to be present and to state its views at all stages of tli« 
grievane© procedure# 

Any aggrieved person 'must present Ms grievance to hia lifflaediate 
superior witMn thirty (30) work days of the occurrence. After 
discussion of the grievance, the immediate superior must reach a 
decision within six (6) work days of the date in wMch the grievance 
was presented. 

Level 2 

If no resolution has been reached after the six (6) work day 
period, the aggrieved person may present his grievance to the 
Association within ten (10) work days. This presentation must be 
made in writing* This presentation will be made for the ptirposes of 
studying the merit of the grievance and/or to see if the grievance 
can be resolved through the grievance committee. The grievance 
committee reserves the right to consult with the aggrieved person's 
immediate superior in order to facilitate resolution of said griev¬ 
ance. A decision must be reached at this level within six (6) work 
days. 

Level 3 

If no resolution has been reached at level 2, the grievance may 
be submitted in writing to the superintendaat of schools within ten 
(10) work days. The superintendent must rule on the grievance with¬ 
in ten (10) work days. He shall respond, after hearings, within this 
period in a written ccamunication, a copy of which shall be forward¬ 
ed to the Association, 

Level k 

If no resolution has been reached at level 3* the grievance 
may be submitted in writing to the Board within ten (10) work days. 
The Board must rMe on the grievance within fifteen (15) work days* 
The Board shall respond in writing within this period to the individ- 
ual or group presenting the grievance and shall inform the Associa¬ 
tion of its action* 
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grievance to nadiation. If the Association feels that the grievance 
is meritorious, it may submit the grievance to mediation within ten 
(10) work days after receipt of this request by the aggrieved person. 

The Board and the Association will each name one advisor, A 
third maJiber, who shall be chairman, shall be named by the first two. 
This advisory board shall report recommendations for settlement 
within ten (10) work days. The recommendations shall be submitted 
to both parties and shall be made public. 

Each advisor shall be paid by the party selecting him and the 
expense of the chaiimian shall be shared equally by the Board and th# 
Association, 

Level 6 

If the grievance is not resolved, the grievance shall be pre¬ 
sented to the New Jersey Public Employment Relations Conmiission for 
fact finding and/or advisory mediation. 

Miscellaneous 

1, If, in the judgment of the Association Grievance Committee, a 
grievance affects a group or class of employees, the Grievance 
Committee may submit such grievance in writing to the auperin- 
taident directly and the processing of such grievance shall be 
commenced at level 2, The Association Grievance Committee may 
process a grievance through all levels of the grievance proced¬ 
ure even though the aggrieved person does not wish to do so, 

2, Decisions r^dered at level 1 under Class B Grievances which are 
unsatisfactory to the aggrieved person, shall be in writii^ set¬ 
ting forth the decision and the reasons therefor and shall be 
transmitted promptly to all parties in interest and to the chair¬ 
man of the appropriate association committee. 
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^ QRIEVMGE PROCEDURE (Conttd.) 

3* All docuiadnts, conaamicationa and records dealing with the 

processing of a grievance shall be filed in a separate grievanc® 
file and shall not be kept in the personnel file of any of the 
participants# 

4, Poms for filing grievances, serving notices, taking appeals, 
making reports and reconmendations, aid other necessary docu¬ 
ments shall be prepared jointly by the superintendent and the 
Association and given appropriate distribution so as to facili¬ 
tate operation of the grievance procedure. 

5. All meetings and hearings under this procedure shall not be 
conducted in public and shall include only such parties in in¬ 
terest and their designated or selected representatives, here- 
tofor referred to in this section. 


& 
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all Board meetings, censiis data, and such other information ttiat shall 
assist the Association in developing intelligent, accurate, informed and 


constructive programs on behalf of the Administrators, Staff and their 
students, togellier wllli infomation which may be necessary for the 
Association to process etny grievance or coaiplaint. 

’Sflaenever ar^ representative of the Association or any Administrator is 
mutually scheduled by "Uie parties to participate during working hours in 
negotiations, grievance proceedings, conferences, or meetings, he shall 
suffer no loss in pay. 

Representatives of the Bloomfield Administrators Association and also 
representatives of the New Jersey Education Association shall be permitted 
to transact official Association business on school property at all 
reasonable times, provided that Idiis shall not interfere with or interrupt 
normal school operations. 

fhe Association and its representatives shall have the ri^t to use school 
buildings at all reasonable hotirs for meetings. 151.6 Business Office and 
the principal of the building in question shall be notified in advance of 
the time and place of all such meetings. Approval will be contingent 
upon prior scheduled use. 

ae Association shall have the right to use the inter-school mil facilities 
and school mall bo::ms as it deems necessary. 

ISie ri#ts and privileges of the Association arai its representatives as 
set forth in this Agreement shall be granted only to the Association as 
the exclusive representative of the Administrators, and to no other 
Administrators ori^mization. 



A. Piirsuaiit to Qiapter 302 .- tubli-’ i'ro.A uht-' brf> 

. ' , o'ni-'tov'H’ o1 'Au Board • * ’ ‘i’: (brat-arr U,.'/ f* • i” i •' 

‘ > ' rcuA-•'■itJOjit of Sc'hcs'h,) ■' ti.i\ ■' the • '''eoAv ’ 

a! Mj f'l •! tlif AosOf: !.*J' i') < ’ a alj’Mi.A*. . . oc tu;* o-xt''!'. ■> •'’ 

li *• >;;‘i i'<‘ Itt roUr'Ctivo negnbi'cit J a t • fi m .'']>< t uOi'C' o ac t i vJ iA f-a F* 
iflutual 'j'! , iKi protection. Ai a duly :e-ieoteA tody eocei cining goveru- 
inental power \inder the Laws of the State of New Jersey, the Board undertakes 
and agrees that it shall not directly or indirectly discoiara^ or deprive 
or coerce aiy Mministrator in the enje^ent of ary ri^ts conferred hy 
Chapter 303, Public Laws 1^8 or other laws of New Jersey or llie Constitutions 
of New Jersey and the United States, that it shall not discriminate against 
any Administrator with respect to hours, wages, or aiy terms or conditions 
of emplcyment by reason of his meinbership in the Association and its 
affiliates, his participation in any activities of the Association and its 
affiliates, collective negotiations with the Board, or his institution of 
any grievance, ccarplaint, or proceeding imder this Agreement or otherwise 
with respect to ary terms or conditions of employment. 

B. Nothing contained herein shall be construed to deny or restrict to any 
Administrator such xl^its as he may have under New Jersey Schools Laws or 
other applicable laws and regulatioite. The ri#ts granted to Administrators 
heretmder shall be deemed to be in addition to those provided else^ere. 

C. No Administrator shall be prevented frcmi wearing pins or other identification 
of maihership in the Association or its affiliates. 

D. No Administrator shall be subject to coercion, discrimination or reprisal 
for participation in Local, Ckmanty, State or National Adninistrators 
Associations sponsored activities, including those of the parent or^ynizatlons. 
No Administrator will be subject coercion, discrimination, or reprisal for 
non-participation in the above. 

8-fERMS AND GONDmOKS OF MPL0II4ENT 

A 1 Calendar 

The telendar will be adopted ty the Board of Education after consultation wilh 

the Administiatore Association. s 

A 2 Work Year 

Sgme as heretofore. To be a matter of mutual discxission for 1970-Tl* 

B Proaotlon 

The Association slmll be infoimed of all administrative vacancies. 





m o COBDJflO r^S of IWmiBCEMT (C onl.i.‘;.u ;l) 

G Rules Governing Mployees* Absences 

A’il prior rales ppv^'rning cKp'ove-^b’ al)r,t "'es are lifr;.:hy 'idc><i, 

I. *T^n'ariGO 'ror Personal lllrips; 


i . Aii r-^rplo^'Gt' Iia'i'inK less niia-^ 10 y^'a>“S e i it iuueur ;.,<•! viec 'ti i re 
riJowcci side 3«^avn with ftiH. wr at; ibe -"ite c' jw' day per ’■•.ir.h 
epjployefi in any school year. 

2. An employee haTing more than ten years contlimous seinrice shall 
he allowed sick leave with full pay at the rate of two dsQrs per 
month employed in say school year. 

3 . In case of sick leave claimed, the Board niay require a physician's 
certificate to he filed with the Secretsuy of the Board of Education. 

4. Sick leave is hereby defined to mean the absence frem his or her post 
of duly, of the ej^plcyee because of personal disability due to illiMss 
or injuiy, or because he or she ';has been excluded from school ly 

the school district's medical auliiorities on accoimt of a contagiot^ 
diseaise or of beii^ quarantined for such a disease in his or her 
immediate hotisehold. 

5 . If aty emplcyee requires in any school year less than the above 
specified nuna)er of days of sick leave with full pay allowed, a 
maximum of ten days (ten month enqjloyees) or twelve d^s (twelve 
month ei^loyees) of such leave not utilized that year steil he 
accumulative to be used for additional sick leave as needed in 
subsequent years. 

II. Extended Absence for Illness 


When absence, xaader circtmstances described above, exceeds the 
annual leave and the accumulated leave, the Board will consider 
each case on its individual merits. 

III. Allowance for iUbsence Other than Personal Illness 


®iis policy shall cover brief absences not chargeable to sick 
leave or fmr professional reasons directly beneficial to the school 
system. Bie provisions for leave at full pay stated below bhaU 
be for one year, and m umsed days shall he accumilatlve for use 
in another year: 

1* Death In the laamedlate Family - An allowance of up to five days 
leave shall be granted. 

Definition: iDmedlate family shall include - husband, wife, 
mother, mother-in-law, father, father-in-law, child, sister, 
brother, grandfather, grandmother, or aiyone making his or 
her home with the family or aiyone ^dio actually stands in the 
position of a meaher of the immediate family to the aaployee. 

2. Serious Illness in 1he lanaedlate Fmily - An allowance of xjp to 

■three.'d^a leave shall' be 'Ranted, (immediate family same as (l) 

above.) 

3 . Death of Belative of the SecoM Degree - An allowance of one 
diey's leave "s&Ql be granted. 

Definition: Uncld, aunt, niece, nephew, cousin or relative by 
marriage. q: 
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11. Ot>v'r aRef'i-'^ncles ot' Persona* “ 'Pi .'vlIIov'-u*'- < .f au t.o 

••• /■-'-'P £1,11?,!'’■‘■ 

/.r.jx’r 1 ?it(-a'1/;nt ot' Sch,oolr. f'o . . 

(.'he^ fchT'-c (3) (5.'y an..T.ia".t' - i-o-ut,l je/*’'--? for o, b, c, and d. 

' I', nc 'hrvf days ?<-" i (''u d. 

(.') o'bservance of a day of holy obligation (d^s on wiiicli the religious 
tenets of an employee's faith prohibits work). 

(h) Court subpoena. 

(c) Marria^ of emplcjyee. 

(d) Any other energen*^ or ur^nt reason not included in (a) to (c) 
above ^ if approved Ify the Superintendent of Schools or the Board 
of Mucation. 

■?. An allowance of a total of one (l) day leave during a sciiool year, with 
prior approval, for the following; 

(ae one (l) d^ allowance is the total leave for a, h^ c, d, e, 
f, and g. It is not one day for each.) 

(a) Moving. 

(t) House closing. 

(c) Graduation of son, dau^iter, or spoxise from collet. 

(d) To receive a degree. 

(e) To take a special professional examination. 

(f) To enter a son or dau^ter into his or her first year of college, 

provided a foimal request is made to the Superintendent at least 
one week prior to the' day requested. f 

(g) Any other CTiergenqy or urgent reason not included in (a) to (f) 
above, if approved ly the Si^rintendent of Sciiools or the Board 
of IducaticMQ. 

For the protection of the ea^loyee and for proper payroll accounting and axidit, 
every absence for a half dcy or more must he accounted for on the regular Board 
of Education ai®lcyee’s Absence Report. 


Adopted ly the Rjard of Education 
Mardi ai, 19^3 - Revised September 

9, 1966. 



155 Broad Street 
Bloomfield, New Jersey 


SALARY GUIDE AS ADOPTED BY THE 

BOARD OF EnJCM’loN OF'.'Mi! TOt# OF.mTOl#IELD, NElf JERSEY 

APRIL 16, 1969 

RESOLVED, that the following schedule shall be and hereby is adopted as a guide for 
the s^aries of employees of the Board of Education, effective as to the Principals 
and Director of Guidance, only upon recommendation of the Superintendent of Schools 
when said recommendations have been approved by the Board. The following guide 
shall not imder ar^r circumstances be considered as raandatoiT- or binding upon the 
oard of Education or as entitling sxs^ employee to ary salary therein mentioned 
unless and until the same has been specifically fixed by the Board of Education upon 
recommaidation as aforesaid. 


SALARY GUIDE.FOR PRINCIPALS 
Effective July 1, I 969 


Sr. High School Principal—12 Months 

1. 

$16,808 

2. 

17,517 

3. 

18,226 

it. 

18,935 

5. 

19,6itit 

6. 

20,353 

7. 

21,062 

8. 

21,771 

($709 annual increment) 

Jr. High School 

Principal—10 Months 


1. $15,663 

2. 16,208 

3. 16,753 

h. 17,298 

5. 17 ,8ii3 

6. 18,388 

7. 18,933 

8. 19,ii78 

($5U5 annual increment) 


Elementary Principals—-10 Months 

1. $lii,Ir 08 

2. lit, 852 

3. 15,296 
h. I5,7it0 

5. I6,l8it 

6. 16,628 

7. 17,072 

8. 17,516 

($itltli annual increment) 


Sr, High School Vice Principal—12 Months 

1. $lii,301 

2. ll|.,8lt6 

3. 15,391 
ii. 15,936 

5. I6,ir8l 

6. 17,026 

7. 17,571 

8 . 18,116 

($5lj-5 annual increment) 

Sr. High School Asst. Principal arri 
Jr, High School Vice Principal —10 Months 

1 . $ 13,870 

2. Ilt,2lt5 

3. lit, 620 
h. lit, 995 

5. 15,370 

6. I5,7it5 

7. 16,120 

8. I6,it95 

($375 annual increment) 

Director of Guidance and 
Special Education Services—10 Months 


1 . $llt,it97 

2 . I 5 , 0 it 2 

3 . 15,587 
it. 16,132 

5. 16,677 

6. 17,222 

7. 17,767 

8. 18,312 

($5it5 annual increment) 


$225 additional after 2$ years of service OR at age 60 as of June 30, 1969 (xfith 
at least ten consecutive years of service^ Bloomfield). ^ 



*i., 'iV cJ 'Jiij.. ' I i&ni» iatioi-r; 

i>i ir.i t. lOii: i.t! ti)e;5e ri'.'giJlatJoiii’., /"'■>' ’ 4* 'th ‘i'C'M! < 

>Vf', r.uDei*''<ptjcc ' ' i , .aii'! Uacaitn*' pi-*-;'/, ■!! 1 \» i •' 

a^iproii'-u'i '•4.atu oori/ificatc' .> . is,.;!i.>onp i,; «•)!,*; M'-'-.-j . 

1. /'.\y Lcachci' tfho has co.npK i.. u psw', 

i'^'luf'iry’ .iCxrnn or more con..' ii'.'.v.- peai.. «r i.'uLl ' mo of"- i<.. 

• . !.>i' 31 f..,ui'rJ''ld Horn'*'.'!,, iiry br. .o le&Yc of oi o»-'. 

t'-ir inti- or l-wo iiemesterp jiir f--IdowiTijf art.'vi iics (l) .>tu'i,v n 
or. iu'o.redi tori Instiiubion o" \ ’-u.-niTio, (2) indevn-ioni, uiudy of >, 
proKleia or .proMcian conneded in'tb Uie BJooEl'iolu •• dioolp )rifiUi 
the teacher’s area of resi«npidil-ty^ (j) e<Jucat''on tiirongii brfn’‘e i . 
rj,nd {K) ot)ier program aoprovci] by the Super in tenaerd of Schoo.lb 

and the Poa'-a -o':' Education. 

2. Application for such leaire shall he made prior to Itecember first 
of the school yeax preceding ttie leave for whicli such lefve is 
requested. Such arolication shall he made upon a regular fOMi f 
furnished hy the Board of Mucation and shall indicate a program, 
approved hy llie Superintendent, to he followed hy the teacher 
during the period of Idle leave. 

3. As a condition to such leave, the teacher shall enter into a contimet 
to continue in the service of the Bloomfield Public Schools for a 
period of at least two years after the expiration of tlie leave of 
absence. Falling to so continue in service, the teacher shall repay 
to the Board of Education of Bloonfield a sum hearing the saiae ratio 
to the aiQOunt of salary received while on leave that the unfilled 
portion of -ttie two suhsequeM; jrears of service hears to the full 

two years, unless the teacher is incapacitated or has been discharged. 

k. The salary granted to a teacher on such leave shall he one half of 
the salary (to ■^ich he or she woiild he entitled if not on leave) for 
two semesters of leave, or full salary (to which he or she would he 
entitled if not on leave) for one semester of leave. From such salary 
be deducted mon-tt||', regular deductions for the Teachers' Pension and 
Annuity Fund and any other deductions for which the teacher has 
personally contracted. 'Salary payments shall be made monthly in f' 
accordance wi'tti the general time scihedule for payment of salaries in 
the s^ool system. 


E AOlimSTRATOR GPIBB (PRIHCIPAIS) 




iiiLHi-CAffi iiamiici moQEms 


enrolls in tlie following heaJjth-carei insurance progr'ains wliile under 
contract with the Board: 

1. Hospital Service Plan of lew Jersey (Blue Cross). 

2. Madical Surgical Plan of lew Jersey (Blue Siield). 

3 . Eider "J" (Extended Benefits under Blue Cross and Blue Siield). 

4. Major Medical Insurance - Prudential Insurance Compaiiy of itoerica. 


B. Provisions of the health-care insxarance progroas shall he detailed in 

master policies and in ii^ividual contracts issued to Administrators who 
enroll. 


C. Administrators may enroll their dependents in the healldbi-care insurance 
programs and ttie monthly premiums on a p^rroll deduction plan. 


METHOD OF PAIMEHT 


1. Administmtors will he paid 


t <r , 


2. Administrators participate in the summer savings plan will 
receive tiaelr simmer payment check on the last day of school in 
June with their regular June piQrroll. 



